PEACE, INC.

BOARD RETREAT JANUARY 23, 2026

INSURANCE INFO

1. Health Insurance - # of members on plan analysis by month in 2025

a. Dec25=132
b. Nov25=133
c. Oct25=136
d. Sept25=128
e. Aug25=129
f. July 25 =132
g. June 25=133
h. May 25 =132
i. April25=138
j- March 25 =140
k. Feb25=144
[.  Jan 25 =140

2. Dental Insurance & Vision- # of members on plan analysis by month in 2025

Dec 25 =160 D/ 143 V
Nov 25 =160 D/ 147 V
Oct 25 =162 D/ 148 V
Sept 25 =144 D/ 134 V
Aug 25 =146 D/ 136 V
July 25=148D /138 V
June 25 =151 D/ 141V
May 25 =151 D/ 141V
April 256 =151 D/ 141V
March 25 =152 D/ 143 V
Feb 25 =154 D/ 144V

XTI T TQ 0000

3. Self-Insurance Fiscal Year-To-Date Cash In Vs Cash Out

|HCC Life Stop Loss Premiums & MVP TPA Fees Paid
|Non Claims paid for
|Weekly paid claims for

|Health Insurance Premium Earnings for
|Reimbursements from MVP or HCC Life

|
Met negative cash flow from Self Insurance

For Feb 2025-Dec 2025

4468,606.81
$931,681.02
41,048,101.00

52,448 388.83

($2,069,448.94)
($203,849.38)

($2,273,298.32)

$175,090.51 |




4. Rates for Health, Dental & Vision Coverage Employer vs Employee Percentage

2025-2026 Premium Rates

23.0% increase EE & ER for medical

2.99% increase for dental
0.00% increase for vision

Monthly Cost

| Medical MVP er j
edica Toiial Employer ER % Employee EE %
Premium Amount Amount
|Employee Only $ 1.164.51 | § 1.080.78 93%| $  83.73 7%
|Employee +1 $ 2,100.82 | §1.673.33 80%| § 42749 20%
|Family (Employee +2 or more) $ 3.083.71] %$2.506.62 g1%| $ 577.00 19%
‘ Monthly Cost
Dental Guardian Total Employer Employee
5 ER % : EE %
Premium Amount ’ Amount ’
|Employee Only $ 3476 |$  20.86 60%| $  13.90 40%
|Employee +1 $ 73.29 | $  43.97 60%| $  29.32 40%
|Family (Employee +2 or more) $ 12044 | §  77.66 60%| $ 51.78 40%
Monthly Cost
|Vision Guardian Toiial Employer ER % Employee EE %
Premium Amount Amount
|Employee Only $ 4.08 | § 2.04 50%| $ 2.04 50%
|{Employee +1 $ 7.00 | % 3.50 50%| $ 3.50 50%
{Family (Employee +2 or more) $ 1224 | § 6.12 50%| $ 6.12 50%




